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Kew Student Apprenticeship in Horticulture

What is an Apprenticeship?

An Apprenticeship is a full time work programme of learning and qualifications,
completed in the workplace that gives people the skills, knowledge and
competence they need to progress in their chosen career or industry. This is a
structured program for a fixed period of three years and while you learn on the
job, you also attend off the job training at College.

Some of the benefits of an Apprenticeship are that you can:

earn a wage while you train;

learn on the job skills combined with off the job training;

receive a nationally recognised qualification on successful completion; and
start a valuable step towards a rewarding career path.

The Qualifications!
The Apprenticeship is made up of the following qualifications:

RHS General Certificate

RHS Advanced Certificate (Optional)

Technical Certificate which provides and tests the underpinning knowledge
required for the trade/industry. It proves the person's competence in their
day-to-day work, and is assessed in the workplace. This is a broad based
qualification that is be integrated with your in-house training.

Key Skills/ Core Skills which work on the "soft skills" required for work, such
as Communication, Problem Solving, Numeracy and Working with Others
Employment Rights and Responsibilities which is not formally assessed, but
ensures that an apprentice knows the key rights and responsibilities for their
job role.

Conditions

You will be a member of staff on a fixed term appointment under the
conditions of employment of the Board of Trustees of the Royal Botanic
Gardens, Kew. You will work a 36-hour week (net) and have full staff benefits,
including annual leave arrangements.

You will be provided with corporate clothing and any safety equipment
required for the work you are doing.

You will be eligible to apply for paid overtime for work outside normal hours.



The Apprenticeship Programme

Content

The Kew Apprenticeship aims to teach the highest standards of professional
practice to all apprentices, by offering structured training in amenity and
botanical horticulture. It provides participants with the opportunity to gain
practical experience and knowledge of the responsibilities involved in this type
of work, based on all horticultural operations at the Royal Botanic Gardens,
Kew. Apprentices will move sections each year, to experience the differing
disciplines of horticulture in Arboretum and Horticultural Services, Great
Glasshouses and Training and Hardy Display sections. On the job training will be
arranged and delivered by garden managers and trainers with focus on practical
skills using real tasks.
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Training

As an apprentice you will usually get two types of training:

= practical workplace based (provided by your employer)
» off-the-job (provided by a training organisation)

A training plan outlines everything you need to accomplish to get your
qualifications.

On-the-job training will be integrated with training day sessions as needed,
where theoretical tuition and practical demonstration will be delivered by Kew
specialists, external practitioners and professional lecturers. You will also have
access to our libraries, computer and information systems.

Practical Placements

The work placements are intended to make two major contributions to the
scheme as a whole: the acquisition of craft, technical and employment skills, and
the opportunity to work with a very wide range of plants, developing
horticultural amenity and landscape features, and environments. The extent to
which apprentices are able to benefit from these practical learning
opportunities will largely be governed by the measure of their individual input
to the work of the section in which they are engaged.



College

This is an important aspect of your Apprenticeship. You will be expected to
attend college each week as outlined in the course guidelines.

RHS Certificate

This course of study is designed to provide a broad introduction to the principles
and practice of horticulture for those wishing to pursue a professional career.
This is a one year part time day course, held between September and July,
leading to the Royal Horticultural Society Examination in July. Tuition and
examination fees will be covered by RBG Kew.

Should an apprentice join the scheme with an RHS certificate, they will not
attend college in their first year and remain at work.

RHS Advance Certificate

This qualification is designed to fill the gap between the RHS General Certificate
in Horticulture and the RHS Diploma in Horticulture. It is a stand alone
qualification but it is also the first part of the RHS Diploma. The course is
offered one day per week for five college terms and is composed of four
modules, each of which can be achieved independently. Modules A, B and E are
each assessed by a 2 hour written examination which takes place each February
and July. Module C is assessed by a 3 hour practical exam which takes place in
September. Tuition and examination fees will be covered by RBG Kew.



